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LAKE CITY SUMMER YOUTH EMPLOYMENT PROGRAM AGREEMENT
BETWEEN CAREERSOURCE FLORIDA C™YWN AND THE CITY OF LAKE CITY
AND COLUMB... COUNTY

This AGREEMENT is entered into between CareerSource Florida Crown (bereinafier referred
to as “CSFC™), located at 1389 US Highway 90 West, Suite 170-B, Lake City, Florida 32055
and

City of Lake City (hereinafter referred to as CLC) located at 205 N. Maricn Ave, Lake City,
FL 32055

and
Columbia County, (hereinsfter referred to as CC) located at 135 N.E. Hernando Ave, Lake
City, FL 32055.

1. TERMS and CONDITIONS:

CSFC, CLC and CC will provide employment assistance under the Summer Youth Program as
follows:

A. Al participants designated for the Summer Youth Program mmst meet eligibility
reguirements per the CSFC. CSFC will establish and certify eligibility of all participants
prior to their enrollment in the program.

B. The Summer Youth Program « i of one (1) week of mandatory soft skills training,
unpaid. Once the soft skills tra s complete, the narticipant will have the opportunity
tocompleteup tosix () weeke. __ __dw _ experi _ -

C.  The rate of compensation for the Summer Youth Program is $12.50 per hour for 32 hours
per week maximum Rach participant will receive a 1099 at the end of year in order to file
_sesnotaxesw be deducted.

D. Funds from CSFC in conjunction with the City of Lake City and Columbia County will be
used to compensate participants in the Summer Youth Employment Program.

E.  CSFC cannot pay overtime.

F. The CSFC will not negotiate a ~nntract with an Employer who is involved in a labor
dispute, has employees in active 1yoff status, or is in violation of Davis-Bacon Labor
practices.

G. No contract will be negotiated, or Trainee placed, with an employer that discriminates in
its training or hirir~ ~ractices because of race, color, sex, nati~—-1 origin, retigion, physical
or mental disabilit,, political beliefs or affiliations, age, or be___se of their participation in
Federal Grant Programs.

Lo



CSFC will not negotiate a contract if the implementation of that contract would displace
any current employee or infringe upon the promotional opportunities of any curment
employes.

CSFC will not negotiate a contract with an Employer that has relocated from another area
in the United States within the last one bundred twenty (120) days, if, by relocating, any
employees experienced a layoff.

CSFC will evaluate the progress and quality of training on a continuous basis.
CSFC will provide s Job Coach/Developer who will be working with the perticipant to
ensure they are moeting ¢ requirements of the position.

The CLC, CC, and CSFC will work with the Job coach/Developer to determine job duties
and skills training.

Contracts through the Semmer Youth Program may NOT be made with businesses and
agencies that can directly enefit from services and are represented on the CSFC Board of
Directors.

Once approved, CSFC will provide an executed contract for the employer(g) listed within
this document.

Participants will provide completed weekly timesheets to CSFC for processing of
payments.

Employer agrees to forward all training documentation relating to the training to CSFC.
Once training is complete, the Participant will be required to compiete a post-employment
debriefing.
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