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LAKE CITY SUMMER YOUl'II EMPLOYMENT PROGRAM AGREEMENT 
BETWEEN CAREERSOURCB rLORIDA CROWN AND THE CITY OJ' LAKE CITY 

AND COLUMBIA COUNTY 

This A.GRBBMIINT is entered into between CareerSouroe Florida Crown (bereiDaftlr referred 
to as "CSl'C"), located at 1389 US Hipway 90 West, Suite 170-8, Lake City, Florida 32055 

and 
City of Lake City (laenlnafter referred to as CLC) l.ocetod at 205 N. Marion Ave., Lab City, 
PL320SS 

and 
CGhmdlla Caunty, (lleruafter refernd C. u CC) located at 135 N.E. Herna11do Ave, Lake 
City, FL 32055. 

l. TERMS and CONDITIONS: 

CSFC, CLC and CC will provide employment ll88istaDcc under the Summer Youth Pto(pam 88 

follows: 

A. AD pmticipanls desipated for the 811nner Yoadl Frog.an mast meet -eUsQ,ility 
aecJubww:ut& per the CS,C. CSFC will estahtisb ..t certify cfisibitity of all pal1icipaDII 
prior to their emolbmmt in 1be prv(P&m. 

B. The Summer Y oudl Program romriats ,..f one (1) week of mandany 10ft skills 1r8iniog, 
unpaid. Once the aoft skills training is complete, the pmdcipant will have 1118 opportunity 
to compleu, up to six (6) wcc:b of paid WOik experience. 

C. The rate of compensati,m fur the Summer Youth PJVSl8ID is $12.SO per hour for 32 hours 
per weak maximum. Each participant will receivo a 1099 at the end of year in Older to file 
tau., 88 .no taxes will be deaucted. 

D. Funds from CSFC in c:cqu:nction wi1h 1bc City of Lake City and Columbia County will be 
used to compensate particiJ)ema .in 1be Summer Youth Bmploymmt Pqram. 

E. CSFC cannot pay overtime. 

F. The CSFC will not negoliato a contaact widl m Employer who is involwd in a labor 
dispute, us employees in active layoff status, or is in violation of Davia-Bacon Labor 
pracdces. 

o. No contract will be negotialed, or Trainc,c pJactid, widi Ill cmplO)'a' dW di8criminates in 
its 1raining or hiring practices because of race, color, sex, mdional origin. retipm, physical 
or mental disability, po6tical beliefs or afliliations, age, or because otlbeirparticipation in 
Foderal Grant Propw. 



H. CSFC will not negotiate a coll1lact if the implcme,•tatim of that contaact would displace 
any cunent employue or infiiup upon the promotional opportunities of any cunmt 
employee. 

I. CSFC will not oegotia a coallact with an Employer that bas rolocatm from BDOthcl' area 
in the United Stata witbin tbe Jut one hundred twmty (120) days. it: by n:IOMfin& 1111y 
employees experimced a layoff. 

J. CSFC will evaluate the progress and quality of tnlining on a contimuJUB basis. 

K. CSFC will provide a Job CoacM>evdoper who will be working with the pm1fcq,ant to 
ensuro they arc~ tbe rcquiremcots of tbe position. 

L. The CLC, CC, and CSFC will work with the Job coacb/Developcr to determmc job duties 
and skillJ training. 

M. Conllacta through the Summer Youth Propam may ml[ be made wi1h baenesses Md 
agcncles that can directly benefit fmm services and are rqm:sc::nlod on the CSFC Board of 
Du=tott. 

N. Once ..,.-ovod, CSFC will pro\lide an executed CODlnlCt lbr ,die employer(&) lilted within 
this document. 

0 . Pmticipants will provide completed weekly timcsheets to CSFC for prC>fflllir,g of 
paymam. 

P. F.mployer aarecs to forwanl all training documaJtadon relating to the training to CSFC. 

Q. Once training is complete, the Participant will be required to complete a post-employment 
debriefing. 



This .AGJIBBMBN1' shall commtllCe cm IPPC P, 2022 or 1he d8le on which this AGllBBMBNT 
bu been Biped by both parties. This AGllBBMBNTaball _,,inate "° later than Jply 29, 20D. 

his undentoocl and qn,od to by the Comracaor 1hat CSFC may use information aegaadiug this 
A.GllBIJMBNT in ii& grant applicatioos. 

•> Ine••ere et wm; 
This A.tallllMBNT -, be terminated by oitber party upon DO IC88 tlum dmty (30) days 
notice, witbout came. Said notice shall be delivaecl by certified mail, return recoipt n,quested, 
or in pcnon with proof of demery, 101bc iDdividuaJa idaatifiBd 

b) ,.,.deP (arBrpdl; 

Unless BMPLOYER bmlCb is waived by CSFC In wridu& lhe CSFC may, upon written notice 
of lm!adl to EMPLOYER, tammale ddl AGRlllIJIBNTvpon no less tba ~two (n) 
hams notice. Said notice shall be delivered by certified mail, ntum receipt 1eqc-.ltd. or in 
pcnon with pmof of dclivay. Waiver or brwh of any provjaion of lhis ACRBBHBNr abaD 
JIOt 1Y d med to be waivaof.1111y odmr breach.and aballmt tao mnsmwl to be a mocffmtiml 
of lams 10 the AGilBBMBJit-f' 

3. Nodee of Ccmtad: 

The ana, tltle and ...... of die npraentathefar the C8FC: 

Van Brown or Bliubcdt Wetherington 
CarcctSourco Florida Crown 
1389 US Hwy. 90 West, Suill: 170-8, Lake City. FL 320SS 
(386) ?SS-9026, ext. 3219 or 3132 

TIie aame, title and addrea of tile npftlllltldmt far EMPLOYER: 

City of Lake City 

205 N. Marion Ave 

Lake, City, FL 32055 

Columbia County 

135 N .E. Hanando Aw 

Lake, City, FL 32055 



T ,. 

In 1be ovent that either party de.,ignates a differait ,epics :ntative following the aecution of this 
AGRBIIMBNT, notice of the name, title and address of 1be new n,presc 111a1i,.ie will be rendeffld in 
writina to 1he other party and said noti&ation auached to the original copies of die 
AGRllllMBNT. 

This AGRBBMBNT contains all the tams and comlitiODS agreed upon by bodi parties. 

IN WITNESS lhereo~ the parties hereto have caused this AGRBBMBN'l' to be executed by 
their undersigned agreed upon by both parties. .. .. , . 

• 
CUeerSoarce Florida Crown _!e~ 

..q,f,ih, 

Cltyef Lab Qty 

Ofticia1 Ti 

ae,;J /f, ~o~ 
Date ; 

Columbia County 
A 

CrunrmaA ~D<Jc&. <9frn~ ct)~1ssiV"l~ 
Official lrtlc ' 

Date~ os,Tov2--
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